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Learning Objectives

Objective 3

Coach / athlete power 
dynamics: understanding 
and striking a balance 
between coach knowledge 
and athlete expertise via 
their own lived experience 
as a disabled person 

Objective 1

Understand the 
concept of 
unconscious bias, 
how to recognize it, 
and how to curb it.

Objective 2

Define and 
understand models 
of disability and how 
those perceptions 
influence interaction 
with the disabled 
community.



● When you think of the athletes 
you coach, do you s ee them as  
adaptive a thletes  or a thletes?

● When a  new athlete comes  to 
your program, what do you firs t 
ask yourself?

● How do you ta lk about your 
a thlete or programs  to folks  
outs ide of the adaptive sport 
community?

Questions to 
ponder…



Models of Disability



Medical / 
Charity Model 
of Disability

Biopsychosocial 
Model of 
Disability

Social Model 
of Disability
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Medical / 
Ch ar it y Model

● Disability is the attribute of the 
person

● Disability needs to be fixed or 
cured

● Professionals know best

● People need help



Social Model ● Disability is an attribute of 
society
● Secondary to the s ocial, 

legis la tive, and attitudinal 
environment in which the pers on 
lives  

● Disability is  a  natural part of life

● PWD are their own bes t 
advocates

● Emphas is  on inclus ion and 
integration 



Biopsychosocial 
Model

● Disability is a result of three 
contributing factors , medically, 
s ocially, and pers onally

● Bio = pathology /  diagnos is
● Ps ycho = thoughts , emotions , and 

behaviors , like dis tres s , fear or 
avoidance, and coping methods  

● Social = s ocioeconomic and 
cultural factors , like finances , 
family circums tances , and acces s  
to res ources

● Mus t addres s  a ll three areas  to 
improve dis abled experience



Unconscious Bias



Unconscious Bias

● Describes the associations we hold outside of our conscious 
awareness and control

● Includes various stereotypes and judgements that people 
unknowingly assign to others based on a variety of factors, like 
their age, socioeconomic status, weight, gender, race, sexual 
orientation, or ability  

● REMEMBER: all of us are susceptible to bias even if we hold a 
minority identity 

● How we think about people directly impacts how we treat them



● Online testing resources
● Intros pection and s elf awarenes s  

○ Cons ider your lived experience and how that s hapes  
your thinking patterns

○ Identify your own s tereotypes , prejudices , and 
dis crimination

Recognizing Your Biases



● Learn about the varying types of unconscious bias
● Self reflect on your own bias es  and as s umptions
● Engage with people who aren’t like you 

○ Avoid the affinity bias  
● Be intentional and proactive in inclus ion efforts
● Practice mindfulnes s  by recognizing the thoughts  and as s ociations  

you have toward people with different characteris tics  or identities

Addressing Unconscious Bias



A Focus on Disability



Avoid Saying…

● Wheelchair bound / confined 
to a wheelchair

● Differently abled / 
handicapped

Instead Say…

● Wheelchair user / uses a 
wheelchair

● Disabled / adaptive

Language can be environmental

Framing Disability: Language



Person-First

● “A person with a disability” 
● Separates the person from 

their disability
● Recognizes that someone is 

more than their disability 

Identity -First

● “A disabled person”
● Recognizes disability as an 

identity category as something 
that is embraced 

● Under the premise that disability 
is nothing to be ashamed of 

Important to remember that identity is individualized

Framing Disability: Language



Disability 
Iden t it y is  a  

Sp ect r u m

● Comfort with disability identity is 
fluid
○ Disability can be acquired at 

any age
○ People can identify with 

certain aspects of a 
diagnosis, but not others

● Situational identity is common
● Never disclose a person’s 

disability without their permission 



The Coach and 
At h let e  Dyn am ic



● Typically has control
● Directive
● Expert in s port /  

adaptations

● Seeking
● Follower
● Expert in lived 

experience /  needs *

Coach Athlete



● Athletes are experts in their own lived experience and needs pertaining 
to dis ability

● Coaches  are experts  in their s port and its  procedures  /  adaptations

How do we bridge the gap?
● Collaboration
● Communication
● Confidence building
● As king ques tions

Self Advocacy in Sport



What questions do 
you  h ave?
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